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Create a streamlined
onboarding campaign
to drive engagement
and culture

The experience a new employee has during onboarding sets the tone for their time at the company. Employee retention
reflects how connected and aware they are of the organization’s culture and core values. Human resources administrators
have the vital role of setting new and ongoing employees up for success and ensuring they understand the company code of

conduct, policies and expected behaviors.

- NAVEX One Governance, Risk and Compliance Information System (GRCIS) allows program administrators and HR teams to
create and manage employee onboarding campaigns, including sending and securing attestations for training, policies, and

disclosures that are easy to set up and deploy.
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NAVEX s trusted by thousands of customers worldwide to help them achieve the business outcomes that matter most. As the global leaderin
integrated risk and compliance management software and services, we deliver our solutions through the NAVEX One platform, the industry’s most
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